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ABSTRACT 

 

 This project is mainly concerned with the relationship of wage policy, 

employee turnover and productivity. It’s generally agreed that human 

resources are very vital to the success or otherwise of any firm, hence, 

there is need for adequate for human resources. 

 The use of University of Nigeria Nsukka as my case study is because 

it’s a University with record of high productivity level and it has also shown 

a very efficient employee development. Evidently, there must be something 

worth studying in the area of wage policy, employee turnover and 

productivity. 

 Survey research design was used for this study sample, random 

sampling and stratified random sampling was the sampling techniques 

used in this study. A sample of 153 staff of University of Nigeria Nsukka 

was used. 

 A structured questionnaire was used as research instrument, 

hypothesis were stated and simple percentage and chi-square was used to 

analyze the data and teat the hypothesis. 

 It was discovered from the research finding of this project that the 

University of Nigeria Nsukka is one of the few prosperous University that 

have fully embrace the art of wage policy, employee turnover and 

productivity, hence the ability of the University to overcome the problem of 

managerial succession, promotional, labour turnover, training and so on.  

 Finally, employee training and development, good wage policy will 

lead to high productivity in the University. 
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